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President's Message:
David G. Phillips, DSW
President

David Phillips
NMCOP Pr~sident

I have just returned from Washington
where I represented the NMCOP at
the National Board meeting of the
Clinical Social Work Federation.
Federation is the organization of the
various State Societies for Clinical
Social Work from which NMCOP
originally developed, and with which
we remain closely affiliated.

At this meeting, the Federation Board voted to take what
is undoubtedly the most dramatic and far reaching move
of its 25 year history. Effective July 1st, Federation and
the various State Societies for Clinical Social Work will
begin to form a Guild in conjuction with the Office and
Professional Employees International Union (OPEIU).
Not every State Society for Clinical Social Work will
enter the Guild at this time, but they will "roll in"
gradually as they deal with local by-laws and financial
issues, and continue to inform their members of the
meaning of this action.
The OPEIU is one of the 78 member unions of the AFL- .
CIO, an umbrella organization which is a union of unions.
OPEIU was formed in 1945, and its 140,000 members
make it the 29th largest of the member unions in the AFLCIO. It is the only exclusively "white collar" union

in the AFL-CIO, and includes groups of computer
analysts, copy writers, and optometrists. The OPEIU
made news all over the country 2 years ago when the
Podiatric Medical Association associated with it. Its
general goal, according to its by-laws, is that of protecting
and championing the legitimate struggles of professionals
towards achieving their general rights, welfare, and
economic well-being. The Federation Board made this
decision after a careful, two year study recommended it as
the most effective way to counter the devastating effects
that managed care has had on the health care delivery
system, and on our profession.
It is well known that managed care originated as a means
of both controlling the run away expenses of the
American health care system, and of providing an
adequate standard of health care to all members of our
society. These positive social goals quickly vanished,
however, as managed care organizations achieved
increased control over the provision of health care. The
fact that managed care organizations are also businesses
which are run according to a profit motive quickly came
into conflict with their original purposes. It is more
profitable for managed care companies to provide
minimal care; or to deny it altogether, than to provide it,
and the welfru::e of the individual patient often became a
Please see President's on page 2
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President's Message continued from page 1
secondary consideration. In the mental health field, no
groups have been more seriously affected by the abuses
of managed care than psychoanalysts, psychoanalytic
psychotherapists, and their patients.

Donna Tarver
Editor
The newsletter welcomes reader's
letters, articles and opinions on topics
of the day, clinical issues, book
reviews, notices or reports of
conferences, and news of interest to
our membership.
The newsletter thanks ~arpley Mann
Long for her article about the
Fellowship Program of the American
Psychoanalytic Association which has just been opened
to social workers. Tarpley serves as Co-Chair,
representing clinical social work, on the Fellowship Subcommittee of the American.

Donna Tarver

Diana Siskind has again brought us a fine review of a
new book. Kate Hooper Gorman has reviewed
Dilemmas of a Double Life: Woman Balancing
Careers and Relationships, edited by Nancy Kaltreider,
MD.
In the next issue we will be looking forward to
introducing a group of new Area Coordinators from
around the country. This effort began at the Seattle
Conference, and is being spearheaded by Bill Meyer,
President Elect and Laurie Curtis, Membership Chair.
Thanks to all contributors to this issue: Kate Hooper
Gorman, Tarpley Mann Long, Bill Meyer, David
Phillips, and Diana Siskind.

NMCOP NEWSLEnER ADVERTISING RATES
Size on Page
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Cost

112 page (horizontal)
112 page (vertical)
113 page (verticalco1umn)
1/4 page
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3 3/4" X 10"
2 3/8" X 10"
3 3/4" X 4 7/8"
2 3/8" X 4 7/8"
4 7/8" X 2 3/8"

$400.00
$400.00
$300.00
$200.00
$150.00
$150.00
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Professional organizations have had limited effect as
managed care has swept into power and reconstructed
their practices. By linking with the OPEIU, Federation
will immediately connect to the power and resources of
the AFL-CIO. It is expected that this affiliation will help
significantly in advancing the legislative program of
Federation, help to protect the right to practice of clinical
social workers, and increase our access and influence
with governmental and regulatory organizations. In
addition, OPEIU will market the services of clinical
social workers to purchasers of health care contracts and
third party payers for health care.
According to the terms of the agreement between
Federation and OPEIU, as individual state societies join
the Guild dues of $85.00 per year must be paid for each
of their members. While some state societies may have
the resources to partially subsidize this amount it is
expected, for the most part, it will be passed along to the
members in the form of increased dues. Members of state
societies for clinical social work do not necessarily have
to join the Guild as individual participants, but dues will
have to be paid for every member of an affiliated state
society, whether or not the person actually joins the
Guild. State society members who do join the Guild will,
in addition, be eligible for other union benefits such as
free and discounted legal service, low cost personal loans,
and a mortgage and real estate program.
The Federation Board recognized that this affiliation is a
very serious move and, accordingly, the agreement will
be for a two year "trial period." After the trial period the
results of the arrangement will be carefully reviewed
before being made permanent. This affiliation will ask a
great deal of NMCOP members who will now be paying
dues to the Guild, as well as to the NMCOP and to their
State Society for Clinical Social Work. There are,
obviously, no guarantees that this effort will succeed, and
it may be terminated after the two year trial. We must
remember, however, that practitioners participating in the
NMCOP are committed to the type of intensive and
individualized treatment that has become virtually
impossible under managed care. It is possible, therefore,
that we, and our patients, have the most to gain from it.
The leadership of the NMCOP will be polling the
members to get their individual reactions to this trial
affiliation, but after having followed it through its
development I definitely believe that it deserves our
support.
NMCOP NEWSLETTER
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THE 11SHAME" OF SOCIAL WORK: ONE
POSSIBLE EXPLANATION
WilliamS. Meyer, MSW, BCD
President-Elect NMCOP
There is a question that continues
to gnaw at me and to deal with it
I want to keep asking it of our
members, although the people I
most want to address are those
social work psychoanalysts and
psychoanalytic social workers
who are not NMCOP members.
The question is: What is it that
William Meyer
keeps such individuals from
enthusiastically joining our ranks? Further, why would
such individuals exclusively identify themselves with
organizations like the American Psychoanalytic
Association or Division 39 of the American
Psychological Association and distance themselves or
disavow their identification with the profession of Social
Work?
·-one reason, most certainly, is that many clinical social
workers received their training from institutions
affiliated with these or other organizations and feel a
natural alliance and identification with these
organizations. Many former teachers, consultants and
supervisors of social workers have been affiliated with
these organizations, and although they belonged to other
professions, we derived so much knowledge and insight
from them that our allegiance with our former mentors
has overshadowed the allegiances we may have toward
our training and supervision we had from social workers.
These are some of the explanations which address the

The Newsletter is published three times yearly in
February, May and October. Deadlines for submission are January 15, Apri115, and
September 15.
Please address the Newsletter at:
NMCOP Newsletter
Donna F. Tarver, Editor
5924 Royal Lane, Suite 216
Dallas, TX 75230
Fax: (214) 692-6572
Phone: (214) 691-2171
E-mail NMCOPNsl@aol.com
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question which gnaws at me -- but they are too easy and
superficial.
Let me propose one additional less facile explanation. I
believe that although there were some clinicians who saw
social work as the most expedient means to be able to do
psychotherapy, many entered the field because of an
intense wtsh to help the least fortunate. This intense
desire, like any strong aspiration, arose from deep
feelings, conflicts, and motivations which were overdetermined and unique to each individual. A common
dynamic among those of us entering the field was an
unconscious identification with those in need. What I am
saying is well known to clinicians who think beyond the
surface about such matters. We easily see such
identifications in our colleagues. Many of us, especially
those of us who have been through an analysis, can admit
to it in ourselves.
Perhaps it is the discovery of these and other personal
motivations for entering this field that prompts so many
to disaffect. It is as though certain of our colleagues are
saying, "Don't count me among those who identify with
people in need. Think of me as belonging to the
psychiatrists or psychologists. Call me a psychoanalyst or
a psychotherapist, just don't link me with the profession
of social work!"
I have stated previously that I believe it is important and
wonderful that we have clinical leaders in our profession
who cared enough about the quality of their own clinical
work that they made the enormous sacrifices involved in
receiving psychoanalytic training. Social work needs
these people to be visible and to be active, (whether as
supervisors, teachers, private practitioners, or workers in
agencies) and to publicly hold themselves out as clinical
social workers so they can be emulated and considered as
objects of identification for those newcomers to the field.
We need more in the way of this type of leadership, but
most importantly, we need to not lose those who have
worked so hard and achieved so much.
Beginning with the next newsletter we will be introducing
various Area Chairs. We are a small but still growing
organization. Every NMCOP Local Area needs your
energy and your help, but at the very least, they need you
and your colleagues to be members. Psychoanalysis and
Social Work have a rich tradition inextricably linked in
each other's history. There are many forces which seek to
uncouple this natural and complex relationship. Every
clinical social worker who is a psychoanalyst or is
psychoanalytically informed should check to make sure
that he or she is working to counteract them.
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Diana Siskind
Book Review Editor

Dilemmas of a Double Life: Women
Balancing Careers and Relationships
Editor: Nancy Kaltreider, M.D.
Jason Aronson Inc. Northvale, New Jersey, 1997.
Reviewed by: Kate Hooper Gorman
Of course I said "no" when first asked to write a brief
review of this book. I am much too busy trying to manage my own "dilemmas" with children, career-oriented
husband, and absorbing psychotherapy practice. But the
title tempted me, and I thought that perhaps there might
be a few golden nuggets of good advice that I could find
in the pages that would make my dilemmas a little more
manageable.
The book is a series of essays, covering a loosely linear
sequence of stages and issues that a woman balancing
family and work might confront over time. The writers,
although primarily based in the field of psychology and
psychiatry, also include a pathologist, a nurse, and two
legal specialists. Each article tackles the issues of women
working and having relationships from a different angle:
cultural, societal, political, economic, or psychological.
The editor, Nancy Kaltreider, is a professor of clinical
psychiatry at the University of California, San Francisco.
Her point of view, summarized in the first chapter: "To
Love and to Work: Balancing Priorities Throughout the
Life Cycle," is that the more women know about their
internal psychological development, the work environment, and the nature of building relationships, the more
prepared they will be to make good choices about life and
work. This focus is very much of the 90's in that there is
no militant feminist tone, nor is there a retreat from the
world of work back into motherhood. Instead, the focus is
on finding your own path. The purpose of the book is to
help each woman think through the issues behind each
choice or decision as fully as possible. This is an ambitious undertaking, but one which Dr. Kaltreider does
well, compiling essays that are rigorous and intelligent.
In Chapter One, Phyllis Tyson establishes one of the
basic premises of the book that the early mother-daughter
relationship establishes patterns and conflicts which
Page 4- Spring 1998
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endure and impinge on later professional life. A women's
sense of "assertive competence," a fundamental comerstone of professional life, is a composite of many
formative exchanges that she has had with her mother at
an early age. Those surrounding the issues of control are
particularly important. How much power does the child
have to influence the mother? Not enough? Too much?
Does the mother tolerate the child's angry outbursts or
does she become angry in response? Does the daughter,
soon to be CEO, have enough confidence to be ambitious, but yet enough awareness of reality to be able to
make good decisions?
Dr. Tyson presents the dynamic of these issues with a
clarity and deftness that belie their complexity. It is
important to note here that there are no guidelines in this
chapter or in the book as a whole. This is not a list of
suggestions or a how-to-guide to raising a child to
become professionally successful. This chapter does,
however, clearly delineate a few major areas of struggle.
After touching on early development, the book moves on
into issues pertaining to adult professional life, assuming
in passing that the mother-daughter patterns are sufficiently healthy to enable the young professional to stride ..
confidently out into the work world. This book is likely
to be helpful primarily to women who have already
moved far enough ahead personally to take on challenging work. The editor, who co-authored a number of
chapters, stresses how important it is for women both to
find their own path and to learn from the experience of
others. In the chapters dealing with professional life, the
book offers some very useful discussions of the different
kinds of challenges women face, and solutions professional women have found. There are chapters on childfree living, working part-time, dual-career relationships,
pregnancy and work, and delayed childbearing.
The book goes beyond the challenges involving personal
and work life to consider specific skills which, if mastered, can be of tremendous value in professional life.
The "Skill of Negotiation" (Chapter 11 ), by Catherine L.
Gillies and Dr. Kaltreider, offers practical and detailed
· principles on how to conduct business discussions. For
instance, plan carefully for difficult negotiations and be
wary of letting empathy, rather than clear goals, guide
what you say. The writers believe that empathy sometimes comes too quickly to the forefront in women when
they are negotiating, and that unrestrained empathy can
undermine a negotiating position.
NMCOP NEWSLETTER
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In the essay "Women in Leadership," Anne M.
Spielvogel, M.D., describes the many ways in which
women in leadership positions act differently from men.
She says that women deal differently with competition,
ambition, envy, feelings of success and need for
relationships.
Another aspect of the work world, dealing with gender
discrimination, is covered in Chapter 13 by Marcia
Connery and Dr. Kaltreider. This is one of the most useful
chapters in the book because it pulls together aspects of
the law, history of discrimination, and practical suggestions about being sufficiently aware of sexual harassment
in the work environment. Strategies are offered to deal
with inequities between men and women on a large scale
(pay raises, promotions) and on a small scale (social
invitations). The writers say, "It will seldom be sufficient
simply to work hard and expect to be rewarded" (p. 252).
Good to remember! Women must keep watch not just on
their own emotions and developing skills, but be tuned in
to the way the organization uses them.
My favorite chapter is the last. Dorothy Ford Briton's
"Senior Management: Can You Enjoy Another's
Success?" The writer delineates the "shift to professionalism" that Qccurs when you ask yourself to perform your
best even if you don't feel like it. She offers clear lists of
do's and don'ts that apply to committee work, whatever
the level, and then details her own questions and thoughts
which led up to accepting prominent work. She seems to
embody the clarity and centeredness of someone who has
struggled with the "dilemmas" of balancing career needs
and relationships, and peacefully resolved them.
This book covers a lot of research, and presents it clearly
and coherently. It summarizes a wide variety of politica1,
economic, social and psychological thinking, but never
lapses into cliches or simplistic formulas. Its greatest
strength, however, is that it maintains its focus on how the
information works for each individual woman. In the end,
your feelings and needs must rule your choices.
Dilemmas of a Double Life does not offer a solution to
what may be the essential dilemma in any working
woman's life. Even successful resolutions of the conflicts
it discusses involve inevitable pain and sacrifice. But if
you are ready to face that dilemma, there is a wealth of
information here to help you make the choices you have to
make.
Kate Gorman, DSW, has a practice in psychotherapy and
psychoanalysis in New York and Rockland County with
children, adolescents and adults. She also has three children,
two of them teenagers, and a working husband. She did
this review in her spare time .
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Trainiqg ai the
New York
Freudian Society
•
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We offer:
Adult and child training programs.
A contemporary curriculum.
A new infant-toddler program.
Training analysis and SUQervised psychoanalytic
practice with an outstanO.ing group of analysts and
supervisors.
Referrals for psychoanalysis and
psychotherapy.
.
An effective Candidates' Organization.
A supportive, collegial society.
International Psychoanalytical
Association membership eligibility.

Call us for more information about our training
programs and our next open house: 212-721-6823.

1 Pl-tilAdElpkiA Sci-tool of Psycl-toANAlysi;j
~ 1 ~ SotJTI-t 16rn STREET • Pl-tilAdrlpl-tiA, PA 1 9 1021

The Philadelphia School of Psychoanalysis is actively seeking new students for its 4-year clinical training
program beginning in September 1998. Classes are
held on Saturdays from 9:00 to 2:30, September
through May. Three courses are taught each semester
by certified psychoanalysts. The school is one of the
oldest and largest psychoanalytic training programs in
the country and is accredited by the American Board for
Accreditation in Psychoanalysis. Candidates typically
have backgrounds in social work, psychology, allied
mental health and other fields.
Our clinical division, the Philadelphia Consultation
Center, helps students gain supervised clinical experience
through its patient referral service.
Candidates holding masters degrees receive preference. Our non-credit program accepts those completing
their graduate education.
For details on our programs or copies of our publications, please call us at (215) 732-8244, extension 600, or
write to: Susan L. Davis, M.S.S., L.S.W., Director of
Admissions, Philadelphia School of Psychoanalysis, 313
S. 16th Street, Philadelphia PA 19102.
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Please include:
• Naf1le, address, telephone numher1 fax number, E-Mail, title on a separate page
•

Fo~; ~s of full paperqr:fu1lworkshop presentation (see guidelines) with no biographical
identifyi~g(ij~ Thet!J}iialloted for each p~esentation is one and a half hours.

• The title should be no~~re than fifteen.wotds ~tmi

• Seventy-five word~tract of paPer,()T;~~R'~~~itat•on ·
• Forty word biogr~~cal data with

~~~sst~~i~Hitr~il~·;, ·

·,:iJ~idelines for workshop:
A st.u:cesSftllworksbop combines theory, experience, and application. It is a teaching /learning experience
that includes both eon tent and the means for interaction with participants who will expect to apply their
learning to clinicalehcounters.
.. ..·

.-:~-1t~?~"~~-:1 ,·:::~- :··: )~;:>

->;"

A one and a half-hour workshop should be organized as follows:
• 10 minutes of introdUction of workshop leader(s) and olierltation to content, tasks, boundaries, and goals.
• 30 minut..;for presentation of theoretical concepts~· ·

• 4Stnirmtes
for discussiorrernphasizing application Of'Concepts
(participation is encouraged)
.
. ..
:

~

...-~

• five minutes for evaluation

THE 7TH CONFERENCE OF THE NATIONAL MEMBERSHIP

COMMIITEE ON PSYCHOANALYSIS IN CLINICAL SOCIAL WORK
is affiliated with the National Institute for Psychoanalytic Education and Research, in Clinical Social Work Inc.
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INCLUSIONS & INNOVATIONS
VISIONS FOR PSYCHOANALYSIS IN THE NEW MILLENNIUM
JAN. 20TH TO 23RD, 2000 NEW YORK MARRIOTT, WORLD TRADE CENTER

,g~ I
CA
~'>JI" • ;;., """'
~

Return this checklist along with your submission. Please check all.

0

Name, address, telephone number, fax number, E-Mail, title on a separate page

0

Four copies of full paper or full workshop presentation (see guidelines) with no biographical
identifying data. The time alloted for each presentation is one and a half hours.

D

The title should be no more than fifteen words maximum

O

Seventy-five word abstract of paper or workshop presentation

D

Forty word biographical data with professional affiliations

Mail material to:
Helen Hinckley Krackow, MSW, BCD
Chair, Call for papers
201 East 28th street. tO
New York, NY 10016

CALL FOR PAPERS COMMIITEE :
HELEN HINCKLEY KRACK OW, CHAIR; ROSEMARIE GAETA, DIANNE HELLER KAMINSKY, JUDY ANN KAPLAN, DENISE ZALMAN

CONFERENCE DIRECTOR: ROSEMARIE GAETA MSW, BCD 416 CROWN AVE., STATEN ISLAND, NY 10312
PROGRAM CHAIR, JUDY ANN KAPLAN, MSW, BCD, 14 HORATIO STREET, NY, NY 10014

•NMCOP NEWSLETIER
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Aims And Purposes
Of The NMCOP

THE AMERICAN PSYCHOANALYTIC
ASSOCIATION FELLOWSHIP
PROGRAM

·:·

To further the understanding of psychoanalytic
theory and practice within the profession of
social work and to the public.

+

To promote a unique and special identity for all
social work professionals engaged in psychoanalytically informed practice.

Tarpley Mann Long
The Fellowship Program of the American Psychoanalytic
Association is designed to encourage talented young
mental health professionals in their interest in psychoanalysis. Previously, only psychiatrists and psychologists were eligible to apply, but a long overdue policy
shift in December 1997, has resulted in the door opening
for clinical social work applicants. As recently appointed
Co-Chair, representing clinical social work, on the
Fellowship Sub-Committee, I am pleased to tell you
about the Fellowship program and would like to enlist
your help in locating the best and brightest clinical social
workers who will be, or already are, leaders in their
fields (researchers, scholars, future academics, political
activists, etc.).
Whether or not they receive fellowships, all applicants
will be assigned senior psychoanalysts as Mentors and
will meet regularly with their Mentors to develop individual programs to further their clinical, scholarly and
research interests. The term of the next Fellowship year
is July 1, 1999 - June 30, 2000. Winners will have all
expenses paid at the Spring and Mid-Winter meetings of
the Association. They will attend scientific sessions and
be invited to present clinical and other material at a
variety of workshops and seminars. They will receive
subscriptions to various psychoanalytic publications and
be invited to participate in the activities of the Former
Fellows Organization.
The program is quite competitive and past winners have
been an exceptionally talented group of young professionals. The experience of the typical successful applicant includes some depth of achievement in areas such as
academia, communications, the arts, organizational
leadership or research. This experience need not be in
psychoanalysis or mental health; for example, some
applicants already had excelled in a previous career
before training in medicine or psychology. All winners
are excellent writers. Because the aim of the fellowship
program is to foster career development, only applicants
who received their M.S.W. or Ph.D. in clinical social
work since 1991 are eligible to apply.
For further information, contact me (301-652-6976) or
write the American Psychoanalytic Association,
309 East 49th Street, New York, NY 10017.
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(• To work for equal recognition and profes-

sional parity for qualified psychoanalysts
and psychoanalytic psychotherapists in social
work with other mental health disciplines
through education, legislation, and
collaboration with other disciplines.

+

To effect a liaison with other disciplines
identifying themselves with the theory and
practice of psychoanalysis.

+

To advocate for the highest ethical
standards of practice and for quality
mental health care for all.

I

ARTICLES IN UPCOMING ISSUE:
•:+ Book Reviews.

+

Profiles of new Area Coordinators

•:+ Information on the 7th National Clinical
Conference to be held in New York in
January of 2000.

Copy Deadline for our next issue
lS

September 15, 1998
NMCOP NEWSLETIER
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INSTITUTE FOR CONTEMPORARY PSYCHOTHERAPY
The Institute for Contemporary Psychotherapy was founded in June of 1971,
and was granted a provisional charter by the Regents of the University of the
State of New York in September of 1973. The Institute received its permanent
charter on January 8, 1978, and it is presently incorporated as a non-profit
corporation.
The aims of ICP are to provide training in psychoanalysis and psychoanalytic
psychotherapy for qualified professionals and to provide, at moderate cost, the
full range of psychotherapeutic services and a research setting in which knowledge of the psychotherapeutic process can be advanced.
It is our philosophy that the development of treatment skill and competence
can best be carried out in a setting in which the continued personal growth of
the therapist is fostered. The program, therefore, emphasizes the development
of personal awareness, as well as the development of technical skill and theoretical knowledge. Courses are offered from a variety of theoretical and clinical perspectives, including Freud, Sullivan, Object Relations, Dreamwork, Self
Psychology, Relational Theory and Development from infancy to maturity.
In addition to treating individual adults, the Institute also provides services
through various divisions to children and adolescents, families and couples,
persons with eating disorders and persons who are HIV positive. Candidates
have the opportunity to work in these division and accrue hours towards the
requirement for graduation.
·
The clinical services of the Institute provide psychoanalysis and psychoanalytic psychotherapy for a current population of over 575 patients, approximately
half of whom are seen two to four times per week. Professional treatment staff
currently number over 150, supervisors and faculty personnel number 100.
Considerable attention is given to both the development of a treatment plan
and to the suitability of the therapist for the particular patient and problem
under consideration.
The Society for the Institute for Contemporary Psychotherapy (SICP) sponsors
a lecture series each year, publishes a newsletter and, with ICP, publishes a
journal, the Contemporary Psychotherapy Review. Contributions to the journal are accepted on an ongoing basis. Candidates are welcome to join the
Society which aims to foster the professional development of its members.

The Institute for Contemporary Psychotherapy, a non-profit
organization chartered by the Board of Regents of the
State of New York, offers a four year post graduate
training program in psychotherapy and psychoanalysis
with emphasis in:

Classes start in September and meet on Wednesdays, 12:00 5:45PM. Supervision and personal analysis are required. students
are assigned patients from our treatment services. There are
opportunities to work in ICP's Center for the study of Anorexia and
Bulimia, Division of Family and Couples Treatment, and Child and
Adolescent Services

For injormution contact
Fred Lipschitz, Ph.D. Director of Training

Institute for Contemporary Psychotherapy
1841 Broadway, New York, NY 10023
(212) 333-3444 or FAX (212) 333-5444

INSTITUTE FOR CONTEMPORARY PSYCHOTHERAPY
ICP's Two Year Program in Contemporary Psychodynamic Psychotherapy is a convenient evening program designed to provide an intensive learning experience combining course work, individual and group
supervision, patient contact and individual psychoanalytic
psychotherapy.
The program starts in September and consists of two semesters of 15
weeks each. Classes meet on Tuesday evenings from 6:00 to 9: 15 PM,
with participants attending one clinical course, one theoretical course
and one group supervision course. The course work covers the essential concepts of psychoanalytic psychotherapy with an emphasis on clinical application. Through class work and supervision, participants will
be helped to develop their understanding of patients, their capacity for
effective therapeutic communication, and their ability for use of self in
the treatment setting.
Each student will work with two patients in weekly psychotherapy. Students may be assigned patients from the Institute's clinic and be paid on
a fee-per-session basis. Upon approval by their supervisors, students
may opt instead to work with patients from private practice or work
settings.
Every student will participate in one group and one individual supervision session weekly with a program supervisor. Students are expected
to be in psychoanalytic psychotherapy at least once weekly, starting
with their first semester.
In addition to the formal program, students learn by participating in the
environment of a vital institute. ICP provides a lecture series, a clinical
journal, and the opportunity to be part of a professional community.

Institute for
Contemporary
Psychotherapy

A program for mental health professionals aimed at
providmg -a rich learning environment for the beginning
therapist, or deepening the work of the practicing
therapist. ·Masters degree required.

+ Tuesday evening classes
+ Individual and group supervision of patients
+ Avital institute setting in which to study
+ Personal psychoanalytic psychotherapy at reduced rates

Graduates elioible to aoolv to the intensive fnur-VO>Ar nrnnrAm
Contact: Liliana Manca
Institute for Contemporary Psychotherapy
1841 Broadway, NY, NY 10023
(212) 333-3444 or fax (212) 333-5444
AppUcations deadUne May 29, 1998

For further information, please call the Institute at (212) 333-3444.

'
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Committee on Psychoanalysis
A National Membership Committee affiliated with

the Clinical Social Work Federation

1998 MEMBERSHIP APPLICATION
PLEASE PRINT CLEARLY

Last Name: _ _ _ _ _ _ _ _ _ First Name:
Telephone Home: ( __ )

Degree: _ _ __
Office: ( __ ) _ _ _ _ _ __

Fax: ( __ ) _ _ _ _ _ _ _ _ _ E - m a i l : - - - - - - - - - - - - - - Home Address:

Address: ____________________________________
City: - - - - - - - - - - - State: _ _ _ _ _ _ _ Zip Code: _ _ __
Office Address:

Address: __________________________________

C i t y : - - - - - - - - - - - - - State: _ _ _ _ _ _ _ Zip Code: _____

** Please check prefeffed mailing address:
** Please check ifyou are a D New member

**
D Renewing member **

D

Home

D

Office

To which state Clinical Society do you belong _ _ _ _ _ _ _ __
Would you like to be included in our future membership directory?
Yes D NoD
MEMBERSHIP CATEGORY

(check one>

BEGINNING JULY 1, NEW MEMBERS MAY JOIN FOR 1998 AT A REDUCED RATE
Renewal Rate
General Member $55.00
Retiree............

$45.00

Student...........

$40.00

Friend .. ...... ... ...

$45.00

D
D
D
D

New Members Rate

D

D
D
0

$3o:oo
$25.oo
$20.00
$25.00

(Please send copy offu/1 time MSW student 10)
(Open to those who are otherwise ineligible to
join their state Clinical Society or the CSWF)

Membership runs from January 1 through December 31 of each year. Membership in a state
Clinical Society is required, or in the Clinical Social Work Federation if there is no local state
Society in your area.

Please mail application and dues to:
Laurie E. Curtis, M.S.W.- Membership Chair
6420 Willow WOQd Road, Edina, MN 55436
(612) 493-0171 E-mail: Lauriealan@aol.com
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Summer reading fist . . .

· "Ma9y~oo!i~on P$Y~.otneiapy.··are,hea~~Y·on-tQ~nf:?')fl.$p~$e .on•srredfk. teomiq~~ao~jq;terventions;
i4 Prinrei:;fpf SuppJzl!ive Psychothe[~pjtff~yer§f#? tl;ris pattern and: presen~"det(lil¢d and useful
in,formationon howto condpctp$yCg\)tllerapy;•.·BetJirtd J?in$~r'.~if~tively"simple and practi@ Sllfigestions lie

·. Pinsf<er~s

a great deal ofexperienc~;:a!'ld wisdorrn•: lpdeed, in his choiq! Qf::tit~rfi~ker .is being.too mudest.Jhe·.dec~J1t;

. . Humane;and. comrl1ons)f1Sital app~oa~·to•psychotherapy de?(tihednnlfilsboo~ wiJL~:mval~l,~t{)c<l]lll'lerapisls:"
··
· ·Morrlf~E.cigre, Ph.D.. D~fli~·~~f~~~!~"6f~e~~ncede$~ijill~~it~s~~~..ki~l~hiMni~eri.ity •
Volume 9 in the Relational Perspectives Book Series

Volume 6 in the Relational Perspectives Book Series

Influence & Autonomy in Psychoanalysis

The Therapist as a Person

Stephen A. Mitchell

Life Crises, life Choices, life Experiences,
and Their Effeds on Treatment

"It seems to me that Mitchell's outstanding psychoanalytic
contributions have been building toward this invaluable book
in which, with characteristic erudition, wisdom, and humor, he
refines and extends the careful comparative psychoanalytic
study he has been carrying out in recent years. In clear and
readable prose, Mitchell makes a case for retaining autonomy
and authenticity as primary analytic objectives to be achieved
through interpersonal influence rather than despite it.
lnRuence and Autonomy in Psychoanalysis is a marvelously
rich, quietly courageous work that shows us where we've come
in psychoanalysis and where we need to be heading.
Owen Renik, M.D., San Francisco Psychoanalytic Institute
II

0·88163-240-6

304pp.

$39.95

Barbara Gerson

"This book tackles a topic that has been taboo for a century.
Therapists have life histories, they have private lives, and the
quality of each affects clinical work in a myriad of ways. These
essays open these realities to public view in a way that would
have been unthinkable even a decade ago. The stories the
contributors tell are personally moving,. courageous, and
thought provoking and, taken as a whole, will challenge us to
reexamine every aspect of our engagement with our patients."
Jay Greenberg, Ph.D., Editor, Contemporary Psychoanalysis

0-88163-178-7

1996 328pp.

$47.50

Hope and Mortality

Lesbian Lives

Psychodynamic Approaches to AIDS and HIV
edited by Mark J. Blechner

Psychoanalytic Narratives Old and New
Maggie Magee and Diana C. Miller

"For anyone who might ask where generosity, humanity, and
flexibility have gone in mental health care, the answer is that
they are present every day in psychodynamic work with AIDS
patients. The cutting edge of psychotherapy is here, in the
'pressure cooker' of engagement with people made inescapably aware of their mortality. This is a book for every
psychotherapist. In particular, I cannot imagine a clinician
reading Mark Blechner's wise and measured overview chapter
without gaining a sense of renewal."
Peter D. Kramer, Author, Listening to Prozac

"Magee and Miller have produced an inspiring and comprehensive analysis of the doublesidedness of psychoanalysis both its willful misalliance with homophobia and its capacity for
self-correction and for understanding sexual variation. In a
deeply affecting and intelligent narrative, Lesbian Lives
captures a crucial moment of change in our theory, our
practice, and our profession. It offers a veritable feast of
things to think about.
Jessica Benjamin, Ph.D.
Author, Like Subjeds, Love Objects

0-88163·223-6

'

1997

edited by
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1997

288pp.

$45.00

II

0-88163-269-4

448pp.

1997

$55.00
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